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The following are the isolated posts for which reservation roster is not maintained as reservation doesn’t
apply to a single post.

SL. Name of the post Name of Appointed Da.te of Remarks
No. employees Appointment
1y . Prof. R.R. Biradar 04/07/2023 O
Registrar (Pay Level — 14) ro fradar > Bepn tra]ltion
2. | Finanes Officer (Pay Level — 14) Shri. Ramdurai D. 10/04/2024 o On
eputation
3. | Controller of Exams (Pay Level — 14) Vacant Vacant Vacant
4. | Librarian (Pay Level — 14) Dr. P. S. Kattimani 24/09/2019
< 5. | Deputy Librarian (Pay Level — 13A) Mr. Satish V. Totar 01/12/2023
a | 6. Vacant Vacant Vacant
o Internal Audit Officer (Pay Level-12) Deputation
@) Post
7. | Assistant Registrar (PR) (Pay Level-10) Dr. Shrikant Kusoor 13/04/2026
8. | Executive Engineer (Pay Level-11) Vacant
9. | System Analyst (Pay Level-10) Mr.Vinodkumar Tandurkar 29/12/2009
10. | Hindi Officer (Pay Level-10) Dr. Reshma B. Nadaf 14/12/2011
11. | Information scientist (Pay Level-10) Mr. Ankush K. Patil 25/09/2019
12. | Estate Officer (Pay Level-07) Mr. Shivkumar Srigiri 21/01/2025
13. Asst. Engineer (Pay Level—07) Mr. Revanasiddappa Hagaragi | 17/06/2025 On
w2l Y Deputation
14. | Security Officer (Pay Level-07) Mr. Mithilesh Ojha 06/10/2023
15. | Senior Technical Asst. (Comp) (Pay Mr. Shashikanth 29/09/2023
s Level-06)
g 16. | Ir. Engineer (Civil) (Pay Level-06) gl
17. | Jr. Engineer (Elec) (Pay Level-06) Mr. Anand 12/08/2025
18. | Hindi Translator (Pay Level-06) Dr. Shivanand Koli 15/12/2011
19. Vacant
Nursing Officer (Pay Level-06)
20. Security Inspector (Pay Level_os) Mr. Rayapu Reddi Ramesh 20/04/2026
2). | Technical Asslstant (Computer) (Pay Mr. Bapu Daji Chendage 29/09/2023
O Level-05)
S | 22. | Pharmacist (Pay Level-05) Ms. Shruthika S. Beliger 06/12/2023
o
O | 23. | Hindi Typist (Pay Level-02) Mr. Gururaj Sanjay 12/08/2025
24. | Statistical Assistant (Pay Level-05) Dr. Aparna K. 17/02/2025
25. | Medical attendant/Dresser (Pay Level—1) Vacant
Vetted by W

Liaison Officer (EWS)

Liaisorf Officer (OBC)

Liaison Officer (EOC)




Name of the Post: Deputy Registrar
Method of Recruitment: Direct

1.

2. Number of the posts in (Cadre) cadre strength: 02 (02 for DR and 0 for promotion)
3. Percentage of reservation prescribed: SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%
4. Percentage of Direct/Promotion :75% Direct /25% Promotion failing which by deputation
Signature
Cycle LR ar Whether Filled as UR qf .
No./P reserved Date of SC/ST/O or as appointing
iﬁ t for Name i (| reserved for | authority or Remarks
N | SCs/ST? PP Ews | SCS/STS/O | other
" | s/OBC’s BCs/EWS | authorised
officer
1 2 3 4 5 6 7 8
1/01 UR Mr. S L Bhandarkar 18/02/2010 SC UR % Resigned
1/02 UR Mr. Rabindranath Pandit | 07/07/2019 OBC UR % In position-1
1/03 | UR |Dr.Shaikh Azaruddin | 22/08/2019 | OBC UR | (2% | Inposition-2
-—
1/04 OBC
1/05 UR
1/06 UR
1/07 SC
1/08 OBC
1/09 UR
1/10 EWS
1/11 UR
1/12 OBC
1/13 UR
1/14 ST

* Ref: MHRD Letter No.1-7/2015-.U.II (2) dated 02/11/2017))

Liaison Officer (EWS)

Liaison Officer (OBC)

Liaison Officer (EOC)




Name of the Post: Assistant Librarian

1. Method of Recruitment: Direct
2. Number of post in (Cadre) cadre strength: 02
3. Percentage of reservation prescribed : SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%
4. Method of Recruitment : Direct Recruitment
Signature
Cyele | o0 o0y Whether | TR Ui
No./P Date of | SC/ST/OB ‘ ppomnting
e for Name tment | C/G / reserved for | authority or Remarks
;’\;2 SC’s/ST’ appomtmen E‘i;esra SCs/STs/OB | other
© | s/IOBC’s Cs/EWS authorised
officer
1 ) 3 4 5 6 7 8
Relieved from
% é | job on
1/01 UR | Dr. Ragavendra Bonal | 01/03/2012 ST UR ougi of
Appointment
in Teaching
Position
1/02 UR | Dr. Gopal J. Dixit 08/07/2019 GEN UR In position-1
; Bl
1/03 UR Vacant Vacant - 1
1/04 OBC
1/05 UR
1/06 UR
1/07 SC
1/08 OBC
1/09 UR
1/10 EWS
1/11 UR
1/12 OBC
1/13 UR
1/14 ST
@ : . W
Vetted by

Liaison Officer (EWS) Liaisorr Officer (OBQC) Liaison Officer (EOQC)




Name of the Post: Assistant Registrar

L.

Method of Recruitment: Direct

2. Number of post in (Cadre)cadre strength: 04 (02 Post for DR and 02 for Promotion)
3. Percentage of reservation prescribed : SC’s 15%, ST’s 7.5%.0BC’s 27%, EWS 10%
4. Percentage of Direct/Promotion :50% Direct /50% Promotion failing which by deputation /Direct recruitment
TR o Filled as | Signature of
Cycle reserved Whether | UR or as appointing
No./P Date of SC/ST/O | reserved | authority or :
s for Name : Remarks
oint SC°s/ST? appointment | BC/Gene for other
No. JJOBC’s ral/EWS | SCs/STs/O | authorised
BCs/EWS officer
1 2 3 4 5 6 7 8
1/01 | UR Mr. Tanmay Ranjan 07/02/2012 General | UR % Resigned
1/02 | UR Mr. Rabindranath Pandit | 01/03/2012 |OBC | UR @g’%, ngpomted as
Appointed as
¢ |oR
== | pointio. i3
1/03 | UR Mr. Shaikh Azharuddin | 22/03/2012 | OBC | OBC omtivo.
(UR) carried
forward to
point No.
1/04
Reservation
consumed at
w 1/03 and the
1/04 | OBC Mr. Rakesh 05/12/2023 Gen UR — _—[point may be
treated UR
In position-1
1/05 |UR P.V.J Sravan Kumar | 01/12/2023 |OBC  |UR &;{;}_m position-2
1/06 |UR
1/07 | SC
1/08 | OBC
1/09 |UR
1/10 |EWS
1/11 |UR
1/12 |OBC
1/13  |UR
1/14 | ST
Vetted by % @/M
Liaison Officer (EWS) Liaison Officer (OBCQC) Liaison Officer (EOC)




Name of the Post: Medical Officer

1 | Method of Recruitment Direct
2 | Number of post in (Cadre)cadre strength: | 02 (Male & Female)
3 | Percentage of reservation prescribed : SC’s 15%. ST’s 7.5%.0BC’s 27%. EWS 10%
4 | Method of recruitment : 100% Direct recruitment
UR or Filled as UR SlgnaFur.e of
Cycle el Whether oF as appointing
No./P > Date of SC/ST/O ’ authority or
. for Name ; reserved for Remarks
oint 5 5 appointment | BC/Gene other
No SC's/ST ral/EWS BESISTS/OR authorised
" | s/OBC’s Cs/EWS
officer
1 2 3 4 5 6 7 8
1/01 UR | Dr. Jyothi S Tegnoor | 08/07/2019 | General UR &‘EQ" In position-1
[
1/02 UR | Dr.Jagadish M. Patil | 19/08/2019 | General UR @ ,§> Resigned
c,/
1/03 UR | Vacant Vacant-1
1/04 OBC
1/05 UR
1/06 UR
1/07 SC
1/08 OBC
1/09 UR
1/10 EWS
1/11 UR
1/12 OBC
1/13 UR
1/14 ST
Vetted by @/:M—\

Liatson Officer (EWS)

Liaison Officer (EOC)




Name of the Post: Private Secretary

1 | Method of Recruitment Direct
2 | Number of post in (Cadre)cadre strength: | 05 (01 post for DR and 04 post for promotion)
3 | Percentage of reservation prescribed : SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%
N CT e — 1) 75% by Pr(.)motion, fe'iiling wh.i(?h by d?putati011 ‘
ii) 25% by Direct recruitment failing which by deputation
UR or ‘ Signature
Filled as of
Cycle | reserve Whether TR & ointin
No./P | d for Date of | SC/ST/O ras | apporring
. 5 Name . reserved for | authority or Remarks
oint SC’s/ appointment | BC/Gener
Wi ST s/ A/EWS SCs/STs/O other
' > BCs/EWS | authorised
OBC’s
officer
1 9 3 4 5 6 7 8
1/01 | UR | Mr. Mallikarjun Mahadap | 02/04/2012 GM UR M In position-1
1/02 UR
1/03 UR
1/04 | OBC
1/05 UR
1/06 UR
1/07 SC
1/08 | OBC
1/09 UR
1/10 | EWS
1/11 UR
1/12 | OBC
1/13 UR
1/14 ST
Vetted by %
Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)




Name of the Post: Section Officer

1 | Method of Recruitment Direct
Number of post in (Cadre)cadre strength: | 05 (01 post for DR and 04 post for Promotion)
3 | Percentage of reservation prescribed : SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%

i) 75% by Promotion from the cadre of Assistant subject to
qualifying the departmental test, failing which by deputation.

Method of recruitment : . . . : :
4 106 of fectuttimen i1) 25% by Direct Recruitment (based on written test and skill

test)
Filled as | Signature
Cvele UR or Whethe | UR or as of
Nz P reserved Date of r SC/ST/ | reserved | appointing
0i1.1 ¢ for Name appointmen | OBC/ for authority Remarks
No SC’s/ST’ t General/ | SCs/STs/ | or other
* | sS/OBC’s EWS OBCs/E | authorised
WS officer
1 2 3 4 5 6 7 . 8
1/01 UR Mr. Sunil G 11/01/2010 | General UR wy Promoted - AR
1/02 UR Mr. Azeem Pasha 01/04/2011 | General UR @ Promoted - AR
1/03 UR Dr. Charan K., 01/07/2024 | General UR Ké{é& | In Position -1
=
1/04 OBC
1/05 UR
1/06 UR
1/07 SC
1/08 OBC
1/09 UR
1/10 EWS
1/11 UR
1/12 OBC
1/13 UR
1/14 ST

Vetted by @ W

Liaison Officer (EWS) Liaison-Officer (OBC) Liaison Officer (EOC)




Name of the Post: Assistant

1 | Method of Recruitment Direct
2 | Number of post in (Cadre)cadre strength: | 09 (02 post for DR and 07 posts for promotion)
3 | Percentage of reservation prescribed : SC’s 15%, ST’s 7.5%.,0BC’s 27%, EWS 10%
i) 75% by Promotion, failing which by deputation
4| Method of zecruitment : ii) 25% by Direct Recruitment (based on written test and skill
test)
billed o Signature of
Cvele UR or Whether | UR or as a Dointino
Ny P reserved Date of SC/ST/ | reserved ap’?h i Z .
i?llt for Name ADbointment OBC/G | for ?1 f ty Remarks
No. | SCs/ST PPOIMENT | eneral/E | SCs/STs/ |2 4" .
' s/OBC’s WS OBCs/E
officer
WS
1 2 3 4 > 6 7 7 8
1/01 |UR Mr. Akeel Pasha 22/12/2009 General | UR % Promoted as SO
1/02 | UR Mr. Shakeel Choudary | 02/04/2011 OBC UR M—; Promoted as SO
1/03 | UR Mr. Sidalingayya B | 01/03/2012 | General | UR @ Promoted as SO
Promoted as SO
Mr. Vikramadithya Ma -Reservation for OBC
L Ambarao GRASETIE L S <— | Carrie forward to point
No. 1/05
To be treated as
Mr. P.V.J. Sravan M/\ reserved for OBC
105 |UR Kumar 19/10/2023 OBC ORG = | against point no.1/04
-Resigned
1/06 | UR Mr. Eknath Jujare 24/10/2024 OBC UR &'{;ﬁ'_ In Position — 1
E\ > |™ Position — 2
1/07 |SC Mrs. Daivala Umarani | 18/12/2024 |OBC | OBC - Reservation for SC
’ | Carrie forward to point
No. 1/08
To be treated as
1/08 | OBC reserved for SC against
point no.1/07
1/09 | UR
1/10 | EWS
1/11 | UR
/12 |OBC
1/13 | UR
1/14 | ST
Vetted by ; \/
Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)



Name of the Post: Technical Assistant (Laboratory)

1 | Method of Recruitment

Direct

Number of post in (Cadre)cadre strength: | 04 (2 post for DR and 2 post for Promotion)

3 | Percentage of reservation prescribed :

SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%

4 | Method of recruitment :

i) 75% by Promotion, failing which by deputation/ failing which
by direct recruitment.

i) 25% by Direct Recruitment (based on written test and skill
test)

UR or

Filled a5 UR, | Sierus of

Cycle eserved Whether o appointing
No./P | * Date of SC/ST/O ras authority or
: for Name : reserved for Remarks
oint s , appointment | BC/Gener other
No S5 sIST al/EWS SCUSTSOR authorised
" | s/OBC’s Cs/EWS
officer
1 2 3 4 5 6 7 8
1/01 UR Mr. Shivaraj 01/02/2010 General UR @/é Resigned
Promoted as
1/02 UR Mrs. Samarthini S 04/02/2012 General UR @/t?g Sr. Technical
«— | Assistant
Promoted as
1/03 UR Mr. Manjunath A 19/03/2012 OBC UR &/& Sr. Technical
~— | Assistant
1/04 | OBC |Mr.SivaPrasadS. | 18/10/2023 | OBC OBC [AAR> | In position-1
1/05 | UR |Dr. Satish Ture 21/08/2025 | OBC UR gﬁb\/ In position-2
1/06 UR
1/07 SC
1/08 OBC
1/09 UR
1/10 EWS
1/11 UR
1/12 OBC
1/13 UR
1/14 ST

ey G 1,/ e~

Liaison Officer (EWS)

Liaison Officer (OBC) Liaison Officer (EOC)




Name of the Post: Semi Professional Assistant

Method of Recruitment

Direct

Number of post in (Cadre)cadre strength:

02 (01 post for DR and 01 for promotion)

Percentage of reservation prescribed :

SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%

i) 75% by Promotion, failing which by deputation /failing which
by Direct Recruitment

4 | Mettiod of reoruitment : ii) 25% by Direct Recruitment (based on written test and skill
test)
. ]
Cvele UR or Filled as UR S;gnzgﬁifnof
N}(/) P reserved Date of Whether or as aLII)tI;lOI‘i ty fr
oi;1 ; for Name appointment SC/ST/OBC/ | reserved for other Remarks
N | SC’s/ST” PP General/EWS | SCS/STS/OB |+ =
" | s/OBC’s Cs/EWS
officer
1 y) 3 4 5 6 7 8
Promoted as
1/01 UR Mr. Rajkumar Kalyani | 28/03/2011 General UR @—“é; Professional
e ey .
Assistant

1/02 UR Mr.Basavaraj Yadawad | 10/10/2023 General UR M In position-1
1/03 UR

1/04 OBC

1/05 UR

1/06 UR

1/07 SC

1/08 OBC

1/09 UR

1/10 EWS

1/11 UR

1/12 OBC

1/13 UR

1/14 ST

Vetted by % M Q/’V
Liaison Officer (EWS) Liaison-Officer (OBC) Liaison Officer (EOC)




Name of the Post: Upper Division Clerk

1 | Method of Recruitment Direct
5 | ‘Niroler oFpascin {Cadie)padie smenih 09 (02 post for DR apd 07 for promotion) + 1 (Downgraded
from the post of Assistant)
3 | Percentage of reservation prescribed : SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%
1) 75% by Promotion, failing which by deputation
4 | Method of recruitment. ii) 25% by Direct Recruitment (based on written test and skill
test)
UR or Filledas | Senareol
Cycle reserved Whether UR or as appointing
No./P Date of SC/ST/O authority or
. for Name ; reserved for Remarks
oint , , appointment | BC/Gene other
No SC’s/ST ral/EWS SCs/STs/O sk o
* | S/OBC’s BCS/EWS orise
officer
1 2 3 4 5 6 7 8
)}
1/01 UR Mr. Siddalingayya B | 01/02/2010 | General UR W Appointed as Assistant
1/02 UR Mr. Mohsin Ahmed | 26/02/2010 OBC UR M" Promoted as Assistant
1/03 UR Mrs. Naseema Banu | 01/03/2012 OBC UR @, Promoted as Assistant
1/04 OBC | Mr. Gururaj Allurkar | 15/03/2012 | General UR é‘/ﬁ)\_ Terminated
1/05 UR Mr. Banoth Ramu 29/03/2012 ST UR (% Promoted as Assistant
To be treated as
reserved for OBC
Mr. K. Bharath 5 .
1/06 UR — 12/11/2024 OBC OBC M;,/ against point No. 1/04
In position-1
Vacant -1 01-UDC has been
advertised against 01
1/07 SC Assistant post (who is
on lien post) as
approved in the 80th EC
1/08 OBC | Vacant-2
1/09 UR
1/10 EWS
1/11 UR
1/12 OBC
1/13 UR
1/14 ST

Z
Vetted by

Liaison Officer (EWS)

Liaison Officer (OBC)

Liaison Officer (EOC)



Name of the Post: Laboratory Assistant

1 | Method of Recruitment

Direct

2 | Number of post in (Cadre)cadre strength:

06 (03 post for DR and 03 post for promotion) +2 (Downgraded
from Technical Assistant post)

o)

Percentage of reservation prescribed :

SC’s 15%. ST’s 7.5%.0BC’s 27%. EWS 10%

4 | Method of recruitment :

i) 25% by Promotion failing which by deputation/ failing which
by direct recruitment.

ii) 75% by Direct Recruitment (based on written test and skill

test)
. Signature of
Cycle rei?rxlr d Whether szd a5 UR appointing
No./P Dateof | SC/ST/O ras authority or
- for Name : reserved for Remarks
oint , , appointment | BC/Gener other
No SCSIST al/EWS S ST OR authorised
* | s/OBC’s Cs/EWS officer
1 2 3 4 5 6 7 8
1/01 | UR | Mr SatishTure |29/09/2023 | OBC  |UR B g™ Resigned
1/02 UR Mr. Arun Kumar |05/10/2023 | General |UR (%/}}— In position-1
1/03 UR Mr. Bhushan 04/10/2024 | OBC UR w In position-2
Mr. Malingraya | 27/03/2026 | OBC OBC g; é N In position-3
L OBC Awatageri —_—
1/05 UR Mr. BaswarajM. | 30/03/2026 | General | UR M’S In position-4
Mr. Nilesh C. 15/04/2026 General UR In pOSitiOIl-S
02- Laboratory
w Assistant has been
N advertised against
1/06 UR 02 Technical
Assistant
Promotion post as
approved in the
80" EC
1/07 Ne Mr. Vijay Kumar |30/04/2026 | SC SC M In position-6
1/08 OBC
1/09 UR
1/10 EWS
1/11 UR
1/12 OBC
1/13 UR
1/14 8T
Vetted by W
LiaiSor Officer (EOC)

Liaison Officer (EWS)

Liaison Officer (OBC)




Name of the Post: Library Assistant

1 | Method of Recruitment Direct
. ~ 1 03 (01 post for DR and 02 post for promotion) +01 downgraded
2 | DNrmier GEpASE t{(aeoesdale NTelpan from the post of Semi professional Assistant
3 | Percentage of reservation prescribed : SC’s 15%. ST’s 7.5%.0BC’s 27%. EWS 10%
1) 25% by Promotion failing which by deputation/ failing which
by direct recruitment.
4 | Method of recruitment :
ii) 75% by Direct Recruitment (based on written test and skill
test)
UR or Filled as UR | > gnature of
Cycle reserved Whether appointing
No./P Date of SC/ST/O oras authority or
i for Name . reserved for Remarks
oint , , appointment | BC/Gener other
No S al/EWS ECHETIOR authorised
" | s/OBC’s Cs/EWS
officer
1 ) 3 4 5 6 7 8
Mr. Prakasha | 19/10/2023 OBC UR W In position-1
1/01 UR SN, ol
Mr. Rahul | 26/03/2026 | SC UR In position-2
Rathod M 01-Library Assistant may be
1/02 UR e | advertxsed. against Ql Semi
Professional Assistant
promotion post as approved
in the 79th EC
1/03 UR
1/04 OBC
1/05 UR
1/06 UR
1/07 SC
1/08 OBC
1/09 UR
1/10 EWS
1/11 UR
1/12 OBC
1/13 UR
1/14 ST
L~
Vetted by V W
Liaison Officer (OBC) Liaison Officer (EOC)

Liaison Officer (EWS)




Name of the Post: Lower Division Clerk

1

Method of Recruitment

Direct

Number of post in (Cadre)cadre strength:

19 (16 post for DR and 03 post for promotion)
16 + 1 Promotion post utilised and +2 post downgraded from
the post of UDC Total =19

(O8]

Percentage of reservation prescribed :

SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%

(i) 85% by Direct Recruitment through written and skill test in various components of MS Office particularly in MS Word,
MS Excel, etc.

(ii) 10% of vacancies shall be filled up from amongst the Group 'C' employees in the Level 1 and who possess Senior
Secondary (10+2) or equivalent qualification and have rendered three years regular service in the grade, on the basis of

4 Meth.od of the departmental qualifying examination. The maximum age limit for eligibility for such examination is 45 Years** Note
recruitment : | The panel shall be valid for a period of one year
iii. Promotion: 5% of the vacancies shall be filled on seniority- cum-fitness basis from Group 'C' (MTS) employees who
have five years regular service in posts in the Level 1 subject to fulfilling the educational qualification of (10+2) or equivalent.
The relaxation of Skill/Typing Test for the promotion from MTS to LDC shall be governed as per DoPT OM No.
F.0.14020/1/2014-Estt. (D) dated 22" April, 2015.
Actual Signature
Whelhor Filled as UR | Category y of
Sl Date of SC/ ST/ oras reserved | for which | appointing
Name < OBC/ ; Remarks
No. appointment estianl] for SCs/ STs/ | the posts | authority
OBCs/ EWS | should be or other
EWS .
earmarked | authorised
1 2 3 4 5 6 7 8
1. | Mr. Jagadeesh Kumar G | 04-02-2010 OBC UR-1 UR-1 W/ Promoted
2. | Mrs. Naseema Banu 11-02-2010 General UR-2 UR-2 % Promoted
3. | Mr. Mitta Ramesh 01-03-2012 | OBC UR-3 UR-3 R4 | Promoted
4. | Mr. Mohd Qayyum 02-03-2012 OBC UR-4 OBC-1 G | Promoted
5. | Mr. Chandrakanth H K 02-03-2012 OBC OBC-01 UR-4 @:& Promoted
6. | Mr. Mallikarjun V B 14-03-2012 SC UR-5 UR-5 B> | Promoted
7. | Mr. Vijay Kumar 15-03-2012 | General UR-6 SC-1 35— | Promoted
8. | Mrs. Roopa 01.12.2023 ST ST-1 OBC-2 Bg In position-1
9. | Mr. Havyavahan 01.12.2023 SC SC-1 UR-6 " A4>| In position-2
10. | Mrs. Anuradha Chavan 01.12.2023 SC SC-2 EWS-1 Pt In position-3
11. | Mr. Kiranraj 01.12.2023 GEN UR-7 UR-7 Zs™ In position-4
12. | Mr. Akshaya 01.12.2023 OBC OBC-2 OBC-3 fé:zw In position-5
5 | Mo Annarao P olice 0L122023 | M | S | URS pwD-{2 T position-6
14. | Mr. Sachinkumar 01.12.2023 OBC OBC-3 ST-1 ggg In position-7
5. Mrs. Manjula 04.12.2023 General PWIIDJR- ? SC-2 PWD‘:%/TH position-8
16. | Mr. Murali Pujar 04.12.2023 | General UR-10 OBC-4 @;&‘” In position-9
17. | Mr. Ashok D.K. 04.12.2023 General UR-11 UR-9 B~ | In position-10
18. | Mr. Mahantagoud Patil 04.12.2023 General UR-12 UR-10 24X | In position-11
19. | Mr. Sujith K. 04.12.2023 | General UR-13 OBC-5 ©By” | In position-12
20. | Ms. Shravani S. Beliger | 06.12.2023 OBC OBC-4 SC-3 In position-13
21. | Ms. Peddagudi Saibabu | 08.12.2023 OBC OBC-5 EWS-2 | < /AtR] In position-14
22. | Ms. Shweta S. Belagavi | 28.12.2023 | General UR-14 UR-11 L2 | In position-15
23. | Mr. Arunkumar K. 05.02.2024 EWS EWS-1 [ OBC-6 IS} In position-16
24. | Mrs. Smita S. Madival 16/05/2025 OBC UR-15 UR-12 P In position-17
Vacant -01 o 02-LDC Post
25. HB-13 has been
advertised
against 02 UDC
Vacant -02 OBC-7 promotion post
as approved in
26. the 79" EC

Quota : Total Posts 19 =

SC-02; ST=1; OBC-5 and EWS-1

Existing Status of Reservation :

SC-2 ; ST-1; OBC-4; EWS: -1 UR-9




Name of the Post: Driver

1. Method of Recruitment: Direct
2. Number of post in (Cadre) cadre strength: 05
3. Percentage of reservation prescribed : SC’s 15%. ST’s 7.5%,0BC’s 27%, EWS 10%
4. Method of Recruitment : Direct Recruitment through driving test, knowledge of traffic rules and skill test.
) | s Signature of
Cycle re[ii{r\?elt q Whether | 5&12 appointing
No./P Date of SC/ST/O authority or
. for Name . reserved for Remarks
oint R , appointment | BC/Gene other
No., |SCs/ST's ralEWS | SCSTSO 1 horised
" | /OBC’s | BCS/EWS
1 officer
1 2 3 4 5 6 7 8
%L Adjusted against
101 | UR | Mr. Sharanbasappa | 01/02/2010 | OBC OBC o point no.1/04
In position-1
w Adjusted against
102 | UR |Mr Dattu 01/02/2010 | SC sC “b |pointno.107
; N In position-2
! {
1/03 UR Mr. Ravi Kumar K | 01/03/2012 OBC UR W In position-3
. | / =
5 Reservation
1/04 OBC ‘ consumed at 1/01
UR-Vacant -1
1/05 UR \ UR-Vacant -2
1/06 | UR |
Reservation
1/07 SC consumed at 1/02
to be treated as UR
1/08 OBC ‘
1/09 UR
1/10 EWS
1/11 UR
1/12 OBC
1/13 UR
1/14 ST
Vetted by
Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)

Non-Teaching Direct Recruitment Roster
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Name of the post: COOK

1. Method of Recruitment: Direct
2. Number of the post in (Cadre)cadre strength: 03
3. Percentage of reservation prescribed : SC’s 15%. ST’s 7.5%,0BC’s 27%. EWS 10%
4. Method of recruitment : Direct recruitment
. URor Filled as ngna?urfc of
Cycle | reserved . Whether | UR or as appointing
No./P | ‘ Date of | SC/ST/O | reserved | authority or
. for Name . ‘ ’ Remarks
oint g appointment = BC/Gene for other
No. JOBC's | ralEWS SCs/STs/O | authorised
‘ | BCs/EWS officer
\
1 2 3 4 5 6 7 8
1/01 UR  Mr. Rajkumar 02/03/2012  OBC UR M In position-1
1/02 ' UR  Mr. AzmathKhan | 05/03/2012 = General UR In position-2
| Bt

103 | UR Vacant -1

1/04 OBC ‘

105 UR | |

1/06 = UR

1/07  SC

1/08  OBC

1/09 UR

1/10 EWS

/11 UR

1/12 OBC

1/13 UR

1714 | ST
Vetted by @

Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)

Non-Teaching Direct Recruitment Roster 18




Name of the Post: Laboratory Attendant

1. Method of Recruitment: Direct
2. Number of post in (Cadre)cadre strength: 06
3. Percentage of reservation prescribed : SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%
4. Method of recruitment : Direct recruitment
: Signature of
Cycle regz'\?g ql Whether ol:'lgs(:ea;irljeRd appointing
No./P Date of SC/ST/O R authority or §
oint for R appointment BC/G ioi other S
No SCPHIST™ | . ‘ al/E\e;\/nSe HCEE SSitE authorised
" S/OBC’s | : CS/EWS
‘ officer
1 2 3 4 5 6 ‘ 7 8
~ 0D
1/01 |  UR Mr. Ravi Kumar 01/02/2010 OBC UR bé“ Appointed as Driver
102 UR  Mr SagarDubey | 01/02/2010 = OBC UR &/& Eramoed s L.ab
‘ ‘ —— | Assistant
5 Mr. Ashwin Promoted as Lab
W03 UR ey 05/03/2012 | SC UR &_ﬁ". e
Promoted as Lab
w Assistant
1/04 OBC | Mr. Devendrappa | 16/03/2012 OBC UR = z 5
| Reservation carried
forward to Point
No.1/05
‘ Mr. Akash 03/06/2025 |  OBC OBC In Position -1
1/05 = UR @,/\;b Reserved for OBC
‘ ‘ <= | against point No.1/04
1/06 | UR | Mr.SandeepKumar | 30/05/2025 . GEN UR %" In Position -2
Mr. Mahesh 20/06/2025 = SC SC In Position -3
L/a7 SC ' Morthad | %ﬁ
1/08 = OBC | Mr.Sandeep B.V. | 04/06/2025 = OBC OBC 6’*}@ In Position -4
| Mr. Ambresh 02/06/2025 OBC UR In Position -5 ;
109 UR - pedy % |
1/10 . EWS | Mr Ravichandra | 02/06/2025 ~ EWS EWS (24> | In Position -6
1/11 UR |
/12 OBC |
1/13 UR
1/14 ST

* One post is sanctioned for the computer lab

Vetted by

Liaison Officer (EWS)

Non-Teaching Direct Recruitment Roster

Liaison Officer (OBC)

Liaison Officer (EOC)
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Name of the Post: Attendant ( Kitchen )

1. Method of Recruitment: Direct
2. Number of post in (Cadre)cadre strength: 02
3. Percentage of reservation prescribed : SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%
4. Method of recruitment : Direct recruitment
UR ‘ Filled as | Signature of
Cycle reser\(/)er d ' Whether | URoras | appointing
No./P for Date of | SC/ST/O| reserved | authority or
: or Name < ) g Remarks
oint g oo appointment = BC/Gene for other
No. SJOBC’s ral/EWS | SCs/STs/O | authorised
: BCs/EWS officer
I 3 4 5 6 7 | 8
‘ _ ‘
1/01 | UR  Mr. Abbas Bi 02/03/2012 = OBC UR ﬁ%ﬁf" In position -1
] | s ‘ ' The person has
102 | UR | Mr.MallikafunS | 02/02/2012 | General | UR %ﬁpire j
1/03 UR Vacant ' Vacant -1
1/04 OBC
1/05 | UR
1/06 UR }
1 \
1/07 | SC | ‘
| |
1/08 . OBC
1/09 | UR
1710 | EWS |
1/11 UR
/12| OBC
i \
1713 | UR |
1/14 ST
Vetted by %
Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)

Non-Teaching Direct Recruitment Roster
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Name of the Post: Library Attendant
1. Method of Recruitment: Direct

2. Number of post in (Cadre) cadre strength: 05 (+ 1 post downgraded from Library Assistant)
3. Percentage of reservation prescribed : SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%
4. Method of recruitment : Direct recruitment
. Signature of
Cycle r;ig'\?; g Whether Fl“i(f_iss UR appointing ‘
No./P Date of SC/ST/OB authority or ‘
i for Name appointment | C/General reserved for other Remarks ‘
No e L . /EWS SCySTSOB authorised
" s/OBC’s Cs/EWS
officer
1 ) 3 4 5 6 7 8
Promoted as
1/01 UR Mr. Sharanappa | 01/02/2010 | OBC UR @’ée;'ubrary -
1/02 UR | Mr. Nin 01/02/2010 OBC UR  Promoted 23
- Nifjganna 1 Library Assistant
S R W - Bl Mo 1
1/03 UR Mr. Satish 27/05/2025 | SC UR ,g \ S , I/nPosmon -1 \
Kumar 3 / |
1/04 OBC Mr. Shlvakumar 30/05/2025 | OBC OBC w In Position -2
Ganiger
1/05 UR Mr. Sagar G. 28/05/2025 SC UR W In Position -3
Kabade —
1/06 UR Vacant Vacant -1
1/07 sSC Vacant ‘ Vacant -2
Vacant | 01-Library
i Attendant post has |
3 been advertised |
against 01 Library |
1/08 OBC Assistant
promotion post as
approved in the
79" EC
Vacant -3
1/09 UR
1/10 EWS
/11 UR
1/12 OBC
1/13 | UR
1/14 ST
Vetted by
Liaison Officer (EWS) Liaison Officer (EOC)

Non-Teaching Direct Recruitment Roster
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Name of the Post: Attendant ( Hostel )

1. Method of Recruitment: Direct
2. Number of post in (Cadre)cadre strength: 02
3. Percentage of reservation prescribed :  SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%
4. Method of recruitment : Direct recruitment
| Signature of
Cycle rggr\?; d | Whether Fllledr as UR appointing
No./p | ™ Dateof | SC/ST/O | o' authority or
e for Name ointment | BC/G | reserved for ther Remarks
No. | SCs/ST's/ appotment | 2 ews | SCS/STS/OB | & "=
"~ | OBC’s ‘ CS/EWS oS
officer
1 ) 3 4 5 6 7 8
101 | UR |Mr Tanveer [Kolar | 020032012  OBC UR @/& EEOBIged s
&/& Adjusted against
1002 | UR | Mr Hanumanth 05/03/2012 Ne sC /ﬁomt No.1/07
‘ In position-1
1/03 UR Vacant Vacant-01
1/04 OBC
1/05 UR
1/06 UR
Reservation
1/07 SC consumed at
point No.1/02
1/08 OBC
1/09 UR
1/10 EWS
1/11 UR
1/12 OBC
1/13 UR
1/14 ST
Vetted by

Liaison Officer (EWS)

Liaison Officer (OBC)

Non-Teaching Direct Recruitment Roster

Liaison Officer

(EOC)
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Name of the Post: MTS/Peon/Office Attendant

1. Method of Recruitment: Direct
2. Number of post in (Cadre)cadre strength: 06 (100 % Direct Recruitment)
3. Percentage of reservation prescribed : SC’s 15%, ST’s 7.5%,0BC’s 27%. EWS 10%
4. Method of recruitment : Direct recruitment
X . Signature of
Cycle religr\(/):: d Whether Fl“i)dr :12 UR | appointing
' No./P ) Date of SC/ST/O | authority or ;
: for Name . reserved for Remarks
oint , , appointment | BC/Gener other
No. | SC'S/ST al/EWS | SCYSTSIOB | ihorised
" | s/OBC’s Cs/EWS
officer
1 2 3 4 5 6 ‘ 7 8
101 |UR  Mr Parashuram  |01/03/2012 |OBC | OBC 45 Promotedto LDC
11/02 | UR | Mr. Nagaraj Kamble | 02/03/2012 SC UR WPromoted as LDC
| 1/03 | UR Mr. Shantappa 05/03/2012 | OBC UR é@ | Promoted as LDC
1/04 | OBC ' Mr. Mohd A Aziz | 05/03/2012 OBC OBC /g(‘& Promoted as LDC
\ — On
Compensatory
1/05 |UR Ms Kanchana 04/04/2022 General | UR % appointment
’/Tn position-1
1/06 | UR Vacant ; Vacant-1
1/07 |SC ' Vacant | Vacant-2
Reservation
‘ consumed at Point
1/08 | OBC Vacant SlE-LR—F05E
‘ : may advertised in
‘ 3 UR
‘ ‘ Vacant-3
1/09 | UR Vacant Vacant-4
' 1/10 |EWS Vacant Vacant-5
111 | UR
1/12 |OBC ‘
1/13 |UR |
1714 | ST
Vetted by ‘
Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)

Non-Teaching Direct Recruitment Roster
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Name of the Post: Personal Assistant

1. Method of Recruitment: Direct

2. Number of post in (Cadre)cadre strength: 03 (01 post for Direct Recruitment and 02 for promotion)

3. Percentage of reservation prescribed : SC’s 15%, ST’s 7.5%.0BC’s 27%. EWS 10%

4. Method of recruitment : 75% by promotion failing which by deputation/ failing which by direct recruitment,
Promotion: Stenographer with 5 Years regular service in level 4 on the basis of seniority-cum-fitness, subject to
qualifying in the stenography test as mentioned under column 7.

ii) 25 % by direct recruitment failing which by deputation.
UR or Filled as UR | Signaure of |
Cycle R Whether oF 58 | appointing
No./P Date of SC/ST/O | authority or
: for Name : reserved for Remarks
oint . 5 appointment | BC/Gener other
No el al/EWS RLSElsCln authorised
*  s/OBC’s Cs/EWS
| officer
1| 2 3 4 5 6 7 8

1/01 | UR Vacant Vacant -1
1/02 UR
103 UR |
1/04 | OBC
1/05 UR ‘
1/06 | UR
1007 | SC |
1/08 | OBC
1/09 | UR
1/10 EWS
1/11  UR
1/12 OBC
1/13 | UR
1/14 | ST ‘

Vettedl by %/

Liaison Officer (EWS)

Liaisor Officer (OBC)

Non-Teaching Direct Recruitment Roster
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Name of the post: Senior Technical Assistant (Laboratory)
1. Method of Recruitment: Direct Recruitment

2. Number of post in (Cadre)cadre strength: 3 (1 post for DR and 02 post for Promotion)
3. Percentage of reservation prescribed: SC’s 15%, ST's 7.5%
4. Method of Recruitment: (i) 75% by Promotion failing which by deputation/ failing which by direct recruitment,
Promotion: Technical Assistant with 5 years regular service in the level 5 according to seniority-cum-fitness.
(ii) 25% by Direct Recruitment.
UR or Filled as UR | Signature of
Cycle —r Whether or as | appointing
No./p ¢ Date of | SC/ST/O : authority or
. for Name : reserved for Remarks
oint 3 5 appointment | BC/Gener 1 other
No SC's/ST al/EWS SCs/STS/OB | authorised
* | s/OBC’s Cs/EWS f
3 officer ‘
1 2 3 4 5 6 7 8 ‘
) »)
1/01 | UR Ms. Rohini HM 16/10/2023 GEN UR b’é’ | In Position -1
T <
1/02 | UR
1/03  UR
1/04  OBC
1/05  UR
1/06 | UR
1/07 | SC
1/08  OBC
1/09 | UR
1/10  EWS
1/11  UR
1/12 OBC
1/13 | UR
1/14 ST
e /
Vetted by
Liaison Officer (EWS) Liaison’Officer (OBC) Liaison Officer (EOC)

Non-Teaching Direct Recruitment Roster
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Name of the post: Professional Assistant
1. Method of Recruitment: Direct Recruitment

2. Number of post in (Cadre) cadre strength: 02 (01 post for DR and 01 post for promotion)

3. Percentage of reservation prescribed: SC’s 15%. ST’s 7.5%

4. (i) Method of Recruitment: 75% by Promotion, failing which by deputation, Promotion: Semi Professional
Assistant with 5 years regular service in level 5 through seniority-cum-fitness, subject to qualifying in the computer
typing test failing which by deputation / direct recruitment. (ii) 25 % by direct recruitment failing which by
deputation.

UR or Filled as UR | Signature of
Cycle issanah Whether | - appointing
No./P Date of SC/ST/O | authority or
. for Name : reserved for Remarks
oint 3 5 appointment | BC/Gener other
Ko, | ool a/EWS | SCYSTSOB | horised
" | s/OBC’s Cs/EWS
officer
1 i 3 4 5 6 7 8
ol lur Mr. Reesh Chandra 0671072023 | g UR % b Position -1
1/02 | UR
1/03 |UR
1/04 | OBC
1/05 | UR
1/06 |UR
11/07 | SC
| 1/08 |OBC
1/09 |UR
1/10  |EWS
/11| UR
1/12 | OBC
113 |UR |
114 |ST

Vetted by %

Liaison Officer (EWS) Liaison Officer (OBC) Liaison*Officer (EOC)

Non-Teaching Direct Recruitment Roster
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