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Name of the post: Deputy Registrar

Method of Recruitment: Promotion
Number of post in (Cadre) cadre strength: 2 (02 for DR and 0 for promotion)
Percentage of reservation prescribed: SC’s 15%. ST’s 7.5%

RS I SO

Percentage of Direct/Promotion :75% Direct /25% Promotion failing which by deputation, Promotion:

Assistant Registrar with five years regular service in Pay level -11. (Ref: MoE letter No. 1-7/2015-.U.II 2)

dated: 02/11/2017)

UR or Filled 55 TR, | SEPAMES 0F
Cycle reserved Whether or as appointing
No./P Date of SC/ST/O authority or

. for Name . reserved for Remarks
oint s s appointment | BC/Gene other
N SC’s/ST VEWS SCs/STs/O thorized

% | s/OBC’s ra BCJEWS | E

officer

1 2 3 4 5 6 7 8
1/01 UR
1/02 UR
1/03 UR
1/04 UR
1/05 UR
1/06 UR
1/07 SC
1/08 UR
1/09 UR
1/10 UR
1/11 UR
1/12 UR
1/13 UR
1/14 ST

Vetted by W

Liaison Officer (EWS)

ANON TEACLIINIO DDNOAN NTINN DNAOCTCD

Liaison Officer (OBC)

9]

Liaison Officer (EOC)




Name of the post: Assistant Registrar

1. Method of Recruitment: Promotion

2. Number of post in (Cadre)cadre strength: 04 (02 Post for DR & 02 Post for Promotion)
3. Percentage of reservation prescribed: SC’s 15%, ST’s 7.5%
4

Percentage of Direct/Promotion :50% Direct /50% Promotion failing which by deputation /Direct recruitment,

Promotion: 5 years of regular service as Section Officer/ Private secretary (based on merit from among the

eligible candidates having requisite experience from feeder cadres on the basis of a written test).

UR or Filled as UR Slgna’Furfa ok
Cyele reserved Wiefher or as reserved appointing
No./P Date of SC/ST/O authority or
s for Name tment | BC/Gen for other Remarks
N, | SCrsisT PO | Ews | SCS/STS/OB Foctred
" | S/IOBC’s ra CS/EWS aron
officer
1 2 3 4 5 6 7 8
101 | UR | Mr. Sunil G 31/01/2019 | General UR &j&{ In Position -1
Pt
1/02 UR Mr. Azeem Pasha | 31/01/2019 | General UR w In Position -2
——
1/03 UR
1/04 UR
1/05 UR
1/06 UR
1/07 SG
1/08 UR
1/09 UR
1/10 UR
1/11 UR
1/12 UR
1/13 UR
1/14 ST

Vetted by %

Liaison Officer (EWS)

ANINANT T ANLITIINT DDNOANNAATION DNACTED

Liaison Officer (EOC)




Name of the post: Private Secretary
1. Method of Recruitment: Promotion

2. Number of post in (Cadre)cadre strength: 05 (01 post for DR and 04 post for promotion)
3. Percentage of reservation prescribed: SC’s 15%, ST’s 7.5%
4

Method of Recruitment: 1) 75% by Promotion. failing which by deputation. Promotion: Personal Assistant
with 05 (five) vears regular service in level 6 on the basis of seniority-cum-fitness. subject to qualifying I the

stenography test as mentioned under column 7.

i1) 25% by Direct recruitment failing which by deputation

: Signature of
Cycle r:?:rs: d Whether Fl“eod ZSS UR appointing
No./P Dateof | SC/ST/O ' authority or
. for Name . reserved for Remarks

oint 5 5 appointment | BC/Gene other

No SCST ral/EWS SCHISTSAOE authorized

* | sS/IOBC’s Cs/EWS
officer
1 2 3 4 5 6 7 8

1/01 UR:® | * / Vacant -1
1/02 UR *2 Vacant -2
1/03 UR * Vacant -3
1/04 UR * Vacant -4
1/05 UR

1/06 UR

1/07 SC

1/08 UR

1/09 UR

1/10 UR

1/11 UR

1/12 UR

1/13 UR

1/14 ST

Vetted by é/ W

Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)



Name of the post: Section Officer

1. Method of Recruitment: Promotion

2. Number of post in (Cadre) cadre strength: 05 (01 post for DR and 04 post for Promotion)

3. Percentage of reservation prescribed: SC’s 15%, ST’s 7.5%

4. Method of Recruitment: i) 75% by Promotion from the cadre of Assistant subject to qualifying the departmental
test, failing which by deputation. Promotion: 05 Years of regular service from the feeder grade of Assistant in

level 6 subject to seniority-cum-fitness with academic qualification as in column no. 7
ii) 25% by Direct Recruitment

UR o Filled as | Signature of
Cycle ' Whether | UR oras appointing
reserved Date of ;
No./P . SC/ST/O | reserved | authority or
- for Name appointme ‘ Remarks
oint SC’s/ST ¢ BC/Gene for other
Ne: | omes. N ral/EWS | SCs/STs/O | authorised
BCs/EWS officer
1 2 3 4 5 6 7 8
1/01 | UR |Mr. Akeel Pasha 31/01/2019 | General | UR | (&, 4 |In Position -1
1/02 | UR | Mr. Shakeel Choudary |31/01/2019 | OBC UR E1Y | InPosition-2
1/03 UR Mr. Vikramadithya A | 12/10/2020 SC UR @, In Position -3
(o=
1/04 UR Mr. Siddalingayya B 12/10/2020 | General UR w _ | In Position -4
1/05 UR
1/06 UR
1/07 SC
1/08 UR
1/09 UR
1/10 UR
1/11 UR
1/12 UR
1/13 UR
1/14 ST

Vetted by Cé)//

Liaison Officer (EWS)

Liaison Officer (OBC)

Liaison Officer (EOC)




Name of the post: Assistant
1. Method of Recruitment: Promotion

2. Number of post in (Cadre)cadre strength: 09 (02 post for DR and 07 posts for promotion)
3. Percentage of reservation prescribed: SC’s 15%, ST’s 7.5%
4

Method of Recruitment: i) 75% by Promotion, failing which by deputation, Promotion: UDC with 5 years of

regular service in Level 4 according to seniority-cum-fitness. ii) 25% by Direct Recruitment

UR or Filledas | SABRAMMEDE
Cycle reserved Whether T T appointing
No./P Date of SC/ST/O authority or
. for Name : reserved for Remarks
oint , s appointment | BC/Gener other
Mo, f=rSET a/EWS | SCSSTSO o thorized
" | s/OBC’s BCs/EWS
officer
1 2 3 4 5 6 7 8

1/01 | UR | Mr. Mohsin Ahmed | 31/01/2019 | General UR % In Position -1

102 | UR | Mrs. Naseema Banu | 31/01/2019 | OBC UR 6’7/} In Position -2
Person is on
lien and the
Vacant post

01/02/2019 @3"{& —

1/03 UR Mr. Banoth Ramu 31/01/2019 ST UR L notlfymg
under direct
recruit as
UDC

1/04 | UR | Mr Jagdeesh Kumar| 01/03/2024 | OBC UR w In Position-3

1/05 UR | Mr.Mohd. Qayyum | 01/03/2024 | OBC UR W In Position-4

1/06 UR Mr. Chandrakanta 01/03/2024 OBC UR w In Position-5

1/07 SC Mr. Mallikarjun V.B | 01/03/2024 SC SC w In Position-6

—

1/08 UR

1/09 UR

1/10 UR

1/11 UR

1/12 UR

1/13 UR

1/14 ST

Vetted by % ¢ W
Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)




Name of the post: Personal Assistant
1. Method of Recruitment: Promotion

2. Number of post in (Cadre)cadre strength: 03 (01 post for Direct Recruitment and 02 for promotion)
3. Percentage of reservation prescribed: SC’s 15%, ST’s 7.5%
4.

Method of Recruitment: i) 75% by promotion failing which by deputation/ failing which by direct recruitment,

Promotion: Stenographer with 5 Years regular service in level 4 on the basis of seniority-cum-fitness, subject to

qualifying in the stenography test as mentioned under column 7.

ii) 25 % by direct recruitment failing which by deputation.

Filled as gl
UR or of
Cycle reserved Whether | UR or as annaintiie
No./P Date of | SC/ST/O | reserved | “PPOMTRS
: for Name : authority | Remarks
oint s R appointment | BC/Gene for
SC’s/ST or other
No. JOBC’s ral/EWS | SCs/STs/O I
BCS/EWS e
officer
1 2 3 4 3 6 7 8
1/01 UR Vacant -1
1/02 UR Vacant -2
1/03 UR
1/04 UR
1/05 UR
1/06 UR
1/07 SC
1/08 UR
1/09 UR
1/10 UR
1/11 UR
1/12 UR
1/13 UR
1/14 ST

Vetted by &

Liaison Officer (EWS)

Liaison &tficer (OBC)

Liaison Officer (EOC)




Name of the post: Technical Assistant (Laboratory)

1. Method of Recruitment: i) 75% by Promotion failing which by deputation/ failing which by direct

recruitment. Promotion: Laboratory Assistant with five years of regular service in level 4 according to

seniority-cum-fitness failing which by direct recruitment/ deputation.

ii) 25% by Direct Recruitment.

2. Number of post in (Cadre)cadre strength: 03 (1 post for DR and 02 post for Promotion)

(OS]

Percentage of reservation prescribed: SC’s 15%, ST’s 7.5%

UR or Filled as | Signature of
Cycle cenereai Whether | URoras | appointing
No./P i Date of SC/ST/O | reserved | authority or
o for Name : Remarks
oint SC*s/ST? appointment | BC/Gene for other
No. s/OBC’ ral/EWS | SCs/STs/O | authorized
. BCS/EWS |  officer
1 2 3 4 5 6 7 8

1/01 UR One Post utilized for Direct Recruitment

1/02 UR Vacant -2
Notifying

under
direct
1/03 UR recruitment
as
Laboratory

Assistant

1/04 UR

1/05 UR

1/06 UR

1/07 SC

1/08 UR

1/09 UR

1/10 UR

1/11 UR

1/12 UR

1/13 UR

1/14 ST

Vetted by / W

Liaison Ofﬁcér (EWS)

Liaison Officer (OBC)

Liaison Officer (EOC)




Name of the post: Senior Technical Assistant (Laboratory)

1. Method of Recruitment: Promotion

2. Number of post in (Cadre)cadre strength: 3 (1 post for DR and 02 post for Promotion)
3. Percentage of reservation prescribed: SC’s 15%, ST’s 7.5%
4. Method of Recruitment: (i) 75% by Promotion failing which by deputation/ failing which by direct recruitment,
Promotion: Technical Assistant with 5 years regular service in the level 5 according to seniority-cum-fitness.
(ii) 25% by Direct Recruitment.
UR or Filled as | Signature of
Cycle Whether | UR oras | appointing
reserved Date of :
No./P a SC/ST/O | reserved | authority or
. for Name appointme Remarks
oint SC’s/ST* i BC/Gene for other
No. SJOBC® ral/EWS | SCs/STs/O | authorised
: BCS/EWS |  officer
1 2 3 4 < 6 7 8
1/01 | UR | Mrs. Samarthini Serikar |31/01/2019 | General UR bé“ b Fosifion <%
—
1/02 UR | Mr. Manjunath A 12/10/2020 |  OBC UR w In Position -2
Pl ol
1/03 UR
1/04 UR
1/05 UR
1/06 UR
1/07 SC
1/08 UR
1/09 UR
1/10 UR
1/11 UR
1/12 UR
1/13 UR
1/14 ST
Vetted by 4
Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)




Name of the post: Professional Assistant

L.

Method of Recruitment: Promotion

2. Number of post in (Cadre) cadre strength: 02 (01 post for DR and 01 post for promotion)

3. Percentage of reservation prescribed: SC’s 15%, ST°s 7.5%

4. (i) Method of Recruitment: 75% by Promotion, failing which by deputation, Promotion: Semi Professional
Assistant with 5 years regular service in level 5 through seniority-cum-fitness, subject to qualifying in the computer
typing test failing which by deputation / direct recruitment. (ii) 25 % by direct recruitment failing which by
deputation.

UR or Filled as | Signature of
Cycle reserved Whether | URoras | appointing
No./P Date of SC/ST/O reserved | authority or
. for Name s Remarks
oint SC’s/ST® appointment | BC/Gener for other
No. JOBC’ al/EWS | SCs/STs/O | authorised
> S BCS/EWS | officer
1 2 3 4 5 6 7 8
Mr. Rajkumar M In
1/01 UR Kalyani 31/01/2019 General UR =2 | position -1
1/02 UR
1/03 UR
1/04 UR
1/05 UR
1/06 UR
1/07 SC
1/08 UR
1/09 UR
1/10 UR
1/11 UR
1/12 UR
1/13 UR
1/14 ST

Liaison Officer (EWS)

Liaison Officer (OBC)

Liaison Officer (EOC)




Name of the post: Upper Division Clerk (UDC)

Method of Recruitment: Promotion

2. Number of post in (Cadre)cadre strength: 09 (02 post for DR and 07 for promotion) + 1 (Downgraded from
the post of Assistant)

3. Percentage of reservation prescribed: SC’s 15%, ST’s 7.5%

4. Method of Recruitment: i) 75% by Promotion, failing which by deputation, Lower Division clerk/Hindi Typist
with five-year regular service in pay level 2 according to seniority-cum-fitness failing which by direct
recruitment. ii) 25% by Direct Recruitment.

UR or Whethe | Filled as Slgn:ft ure
Cycle | reserved r UR or as b
No./P for Name Date of SC/ST/ | reserved ;)lﬁ(;::ri ° Remarks
oint | SC’s/ST appointment | OBC/Ge for or thetl?,
No. | ’s/OBC’ neral/E | SCs/STs/O o
"’ WS BCS/EWS authorized
officer
1 2 3 4 5 6 7 8
1/01 UR Mr. Jagdeesh Kumar | 31/01/2019 OBC UR w Promoted to Assistant
1/02 UR Mr. Mohd Qayyum 31/01/2019 OBC UR &}’t—e/j—-—' Promoted to Assistant
1/03 UR gr. Chandrakanth H 31/01/2019 OBC UR % Promoted to Assistant
1/04 UR Mr. Mallikarjun V B | 01/02/2019 SC UR M Promoted to Assistant
1/05 UR Mr Mitta Ramesh 22/09/2022 OBC UR @", In Position -1
1/06 UR Mr Vijay Kumar 22/09/2022 | General UR && In Position -2
1/07 SC Mr. Nagaraj Kamble | 19/04/2024 SC SC w In Position -3
P
1/08 UR Mr, Shantappa 19/04/2024 OBC UR In Position -4
cC =
1/09 UR IXIr.. Mohd. Abdul 12/06/2026 OBC UR w In Position -5
ziz -~
1/10 UR Vacant -1 &
Vacant -2
02 positions Notifying
1/11 UR under direct
recruitment as LDC
1/12 UR
1/13 UR
1/14 ST

Vetted by (@%/

‘Liaison Officer (EWS)

Liaison ©ftficer (OBC)

Liaison Officer (EOC)



Name of the post: Semi-Professional Assistant

1. Method of Recruitment: Promotion

2. Number of post in (Cadre) cadre strength: 02 (01 post for DR and 01 for promotion)

3. Percentage of reservation prescribed: SC’s 15%, ST’s 7.5%

4. Method of promotion: i) 75% by Promotion, failing which by deputation /failing which by Direct
Recruitment, Promotion: Library Assistant with 5 years of regular service in level 4. ii) 25% by Direct
Recruitment (based on written test and skill test)

UR or Filled as | Signature of
Cycle deserved Whether | URoras | appointing
No./P Date of SC/ST/O reserved | authority or
; for Name : Remarks
oint SC’s/ST appointment | BC/Gener for other
No. JJOBC’s al/EWS | SCs/STs/O | authorised
BCs/EWS officer
1 2 3 4 5 6 7 8
Vacant-1
01 post Notifying
1/01 UR under direct
recruitment as
Library Assistant
1/02 UR
1/03 UR
1/04 UR
1/05 UR
1/06 UR
1/07 SC
1/08 UR
1/09 UR
1/10 UR
1/11 UR
1/12 UR
1/13 UR
1/14 ST
Vetted by %
Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)




Name of the post: Laboratory Assistant
1. Method of Recruitment: 1) 25% by promotion failing which by deputation / failing which by direct

recruitment. Promotion: Laboratory Attendant with 8 years of regular service in level 1 with the requisite
qualification prescribed at column no. 7
ii) 75% by Direct Recruitment.
2. Number of post in (Cadre)cadre strength: 06 (03 post for DR and 03 post for promotion) +2 (Downgraded
from Technical Assistant post)
4. Percentage of reservation prescribed: SC’s 15%, ST’s 7.5%

s Signature of
Cycle r:?:rgz d Whether Fl“‘:)(i ZSSUR appointing
No./P Date of SC/ST/O authority or
. for Name . reserved for Remarks
oint 5 5 appointment | BC/Gene other
No. |SCSST raVEWS | SCYSTSOB | thorized
* | s/OBC’s Cs/EWS
officer
1 2 3 4 5 6 7 8
1/01 UR | Mr. Sagar Dubey | 31/01/2019 | OBC UR %ﬁ; In position-1
1/02 UR Mr. Devendrappa | 31/01/2019 OBC UR &«&D In position-2
{ o
In position-3
103 | UR Xr' Ashwin 04/02/2019 SC UR &{_ea (Demoted as
umar Laboratory
Attendant)
1/04 UR
1/05 UR
1/06 UR
1/07 SC
1/08 UR
1/09 UR
1/10 UR
1/11 UR
1/12 UR
1/13 UR
1/14 ST
Vetted by
Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)




Name of the post: Library Assistant

1. Method of Recruitment: Promotion

2. Number of post in (Cadre) cadre strength: 03 (01 post for DR and 02 post for promotion) +01 downgraded
from the post of Semi professional Assistant

SWw

Percentage of reservation prescribed: SC’s 15%, ST’s 7.5%.,0BC’s 27%
Method of Recruitment : i) 75% by Promotion failing which by deputation/ failing which by direct recruitment,

Promotion: Library Assistant possessing 10+2 qualification or equivalent and certificate in Library Science with 5

years regular service in Level 1.
ii) 25% by Direct Recruitment

Filled as Signatnre
UR or of
Cycle P Whether | UR or as ——
No./P Date of SC/ST/O | reserved ppoinfing
: for Name ; authority Remarks
oint SC’s/ST* appointment | BC/Gene for or other
No. JOBC ral/EWS | SCs/STs/O P
s s BCS/EWS ons
officer
1 2 3 4 S 6 7 8
Mr. %& Employee Expired on
1/01 UR Sharanappa 31/01/2019 OBC UR 25/12/23
1/02 UR Mr. Ninganna | 06/01/2023 | OBC UR @tyoo In Poistion-1
‘_____/
Vacant -1
01 post Notifying in
1/03 UR Direct Recruitment
as Library
Attendant
1/04 UR
1/05 UR
1/06 UR
1/07 SC
1/08 UR
1/09 UR
1/10 UR
1/11 UR
1/12 UR
1/13 UR
1/14 ST
Vetted by Yg/’/
Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)




Name of the post: Lower Division Clerk (LDC)

1 | Number of post in (Cadre)cadre strength:

19 (16 post for DR and 03 post for promotion)

2 | Percentage of reservation prescribed :

SC’s 15%, ST’s 7.5%,0BC’s 27%, EWS 10%

(i) 85% by Direct Recruitment through written and skill test in various components of MS Office particularly in MS Word,
MS Excel, etc.
(ii) 10% of vacancies shall be filled up from amongst the Group 'C' employees in the Level 1 and who possess Senior
Secondary (10+2) or equivalent qualification and have rendered three years regular service in the grade, on the basis of

3 Meth.od of the departmental qualifying examination. The maximum age limit for eligibility for such examination is 45 Years** Note:
recruitment © | The panel shall be valid for a period of one year.
iii. Promotion: 5% of the vacancies shall be filled on seniority- cum-fitness basis from Group 'C' (MTS) employees who
have five years regular service in posts in the Level 1 subject to fulfilling the educational qualification of (10+2) or equivalent.
The relaxation of Skill/Typing Test for the promotion from MTS to LDC shall be governed as per DoPT OM No.
F.0.14020/1/2014-Estt. (D) dated 22" April, 2015.
: Signature of
Cycle reI:iI:rSZ d Whether Fl“‘:ﬂ Zss Ok appointing
No./P Date of SC/ST/O authority or
E for Name . reserved for Remarks
oint SC*s/ST* appointment | BC/Gene SCs/STs/OB other
No. sJOBC’s ral/EWS CS/EWS authorised
officer
1 2 3 4 5 6 7 8
1/01 | UR |Mr. Shantappa| 31/01/2019 | OBC UR @{;e” Promoted todio
i Post of UDC
Mr. Nagaraj Promoted to the
1102 | UR |t 31/01/2019 | SC UR % b e s nETIRE
Mr. Mohd. ; Promoted to the
103 | UR | nMOIS | 137112020 | OBC UR g4 | T rune
1104 | UR |ME | 15/06/2026 | OBC UR %ﬂ In Position-1
1/05 UR Mr. Tanveer 15/06/2026 OBC UR M In Position-2
01 Promotion post
Utilized for
compassionate
1/06 UR appointment and
name in added in
the Direct
recruitment roster
1/07 SC
1/08 UR
1/09 UR
1/10 UR
1/11 UR
1/12 UR
1/13 UR
1/14 ST
Vetted by
Liaison Officer (EWS) Liaison Officer (OBC) Liaison Officer (EOC)




